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Important review note

This document is an original website publication draft prepared for Vitality Personnel Ltd. It is not 

legal advice. Before publication or operational adoption, the company should confirm that the text 

reflects its actual processes, suppliers, systems and contractual arrangements, and obtain review from 

an appropriately qualified UK legal or compliance professional.



Accessibility Statement Vitality Personnel Ltd

1 Scope and document status
How Vitality Personnel Ltd aims to make its website usable by as many people as possible. This document 

should be read with applicable contracts, procedures and privacy information.

2 Our aim
The website is intended to support keyboard navigation, clear focus states, readable text, meaningful 

headings, labelled forms, useful error messages, responsive layouts and sufficient colour contrast.

3 Known limitations
Third-party authentication, document previews or embedded services may not always match the accessi

bility of the main website. The company should test the final production site, including uploaded content, 

before declaring a specific WCAG conformance level.

4 Alternative formats
If you need information in a different format or experience a barrier, email Info@vitalitypersonel.co.uk 

and explain the page, content and preferred format. The company should respond reasonably and seek an 

accessible alternative.

5 Ongoing review
Accessibility should be considered when pages, vacancies, policies or tools are changed. Automated checks 

are useful but do not replace keyboard, screen-reader and user-centred testing.

6 Contact
Vitality Personnel Ltd, 17 Park Parade, London, NW10 4JH, England. Email: Info@vitalitypersonel.co.uk.

7 Review record
The final approved version should record its approver, approval date and any changes. This draft contains 

no invented certification, accreditation, regulator registration or professional endorsement.
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